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ATLANTA (May 27, 2008)—Cherie Pritchard, Vice President of HR Client Services for Flex HR, Inc., was recently named 

Chairperson for the Society of Human Resource Management (SHRM) for the Northeast Atlanta Geographical Emphasis Meeting 

(NE GEM).  NE GEM is one of six Metro-Atlanta meetings held by SHRM members seeking to further develop their networking 

and professional development opportunities.  The NE GEM meeting serves the members in Duluth, John’s Creek, Norcross, 

Lawrenceville, Suwanee, Buford, and Gwinnett County.  

Serving the Atlanta HR professional, SHRM provides comprehensive information and tools to HR professionals to enable them to 

make informed decisions; invests in the appropriate technology and infrastructure to provide access to and delivery of pertinent 

industry information; serves as the recognized HR community within Atlanta through which HR professionals have the opportunity 

to exchange ideas, develop of professional relationships, and sharpen their HR knowledge.

In addition to being an active leader in SHRM, Pritchard is involved in many other Atlanta business organizations.  She served as 

the Chapter President for the American Society for Training and Development, the Founder and Chapter President of the Capital 

City Exchange Club of America, and the President for the College of Business Alumni Association at Florida State University to 

name of few. 

Flex HR, Inc., a complete human resources department outsourcing firm, assists companies by providing an unparalleled and 

cost-saving approach to deliver scalable human resources leadership.  The company provides a highly collaborative approach to 

align core human resources competencies to achieve the capital value expected from a company’s human assets.  Quickly, Flex HR 

translates business goals into meaningful human resources objectives and results.  For more information on Flex HR, please visit 

www.FlexHR.com. 
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